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Introduction
Teachers have the chance to inspire an enormous effect on their students. Despite this chance that they get, there come numerous barriers that pose as challenges to them. Most teachers, especially those who are first years, wish that their college training would have covered on the programs that would have helped them prepare for such challenges. 
Some of the challenges include:
a. Difficult Parents/Guardians.
Parents are part of the student’s academic growth and in most cases, teachers are allowed to make parents intervene in the student’s way of learning. However, some parents tend not to like the teachers to which the students have been assigned to. The overly protective parents would appear uninvited to follow up on what the child is performing in school.  Some would even demand a full profile of the new teacher in order to see if they qualify for the new job (Hare, 2014).
Plan to cope with this challenge.
 Parents, without a doubt, can be the best assets in helping their children improve in both conduct and learning. However, much the same as the students, all parents can be classified to also have unique traits. Therefore, figuring how to benefit from these parents can be an experimentation process. In any case, there are approaches that yield better outcomes in a much faster process. 
The process of teaching has assembled our most well-known assets for working with any parent that can prove to be difficult. Comprehending what parents have in mind and what they are expecting can enable the teachers to be prepared and eventually successfully achieve what the parents required as their main objectives at first.
b. Politics within the Office.
New teachers have been reported to regularly account troublesome communications with their newly found associates, extending from "considerate disregard" of the administrators to resistance, a lack of support or even antagonism that emanates from the veteran instructors. In addition, more than everything else, the new teachers would frequently seem to long for, yet only seldom received, significant input on their educating processes from experienced partners and administrators (Goodwin, 2012).
Plan to cope with this challenge
The new teacher would create a short running program that would be able to support any teacher get the support they need. Despite the availability of the veteran teachers who in most cases tend to be unsupportive, with time, the culture that has been made would eventually make them fit it in. In the process and eventually, this challenge becomes solved for future smooth and positive inputs by the teacher, both new and old.
c. A lack of enough time.
If one was to ask an instructor and they'll be glad to reveal about the extensive list of things they don't have enough to achieve in a normal school day. For example, classes are short, some are classrooms are vast, and the teachers get overly disappointed as they endeavour to fit in essential exercises and particular lessons in every period. Beside other extra tasks aside from teaching such as arranging, collaborative tasks, making duplicates and answering or returning the student’s parents telephone calls, most teachers will claim that their routines and schedules do not allow them to fit in everything as they want (Morgan, 2006).

Plan to cope up with this challenge. 
Ideally, it would be advisable for a teacher not to involve little tasks in their main schedule. A teacher should focus one thing and one thing alone, and that is, teaching the most important lessons first then create time for the other extra activities. Involving other activities eventually renders a teacher to be slow and the outcome is different. This ruins the initial plans that a teacher might set up and ends up not covering the lessons with the planned precision.
Conclusion
New teachers frequently venture into their classrooms loaded up with extended enthusiasm and also full of hope about changing the lives of young minds. They eventually discover that the teacher processes do however come with various challenges as mentioned above in this paper. The wise teacher will come up with great plans as mentioned above to eventually cope with the problems they might encounter.
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